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Navigating the Field: Exploring the Influence of Professional Identity on
Employability in Chinese College Athletes with Time Management as a Mediator

Jin, Hongyin', Tu, Chiaching?

Abstract

The study investigated employability dynamics among Chinese collegiate athletes, with a focus on professional identity (PI)
and an analysis of time management (TM) as a mediating factor. Understanding the relationship between PT, TM, and EMT
is essential for Chinese college athletes as they navigate demanding academic and athletic environments. Data was gathered
from five universities involving a sample of 224 student-athletes, consisting of 142 males and 82 females. Analysed using
the Statistical Package for Social Sciences (SPSS). This study examines the influence of PI on EMT results, both directly and
indirectly, by analysing its impact on TM practices using the Partial Least Squares — Structural Equation Modelling (PLS-
SEM) statistical package for the social sciences. The study revealed complex connections and routes, providing insight into
the impact of PI on athletes' preparedness for the workforce. The study highlights the importance of developing mental
toughness and improving technical skills to improve career opportunities for Chinese college athletes. The study presents a
framework to help athletes effectively manage the challenges of professional travel. The article provides valuable insights
into college athletes, higher education, and career development.

Keywords: Professional Identity (PI), Time Management (TM), Employability (EMT), Structural Equation Modelling

(SEM), Chinese Athletes.

Introduction

Individuals dedicate their lives to forming their
professional identity (PI), engaging in this journey related
to a specific job influenced by various factors, even prior to
entering that profession or job, as part of the career
development process (Lonn et al., 2023). The university
stage is crucial for the personal identity development of
individuals (Gardiner-Shires & Kloepfer, 2023). The
training and distinctive qualities of a person in a work
environment have an impact on their PI. PI develops as
professionals interact with others, acquire knowledge
about professional norms, and refine specialised skills and
beliefs in the field. Individuals with robust personalities
effectively convey their professional perspectives, stances,
and approaches to a wide audience, spanning across
different spheres. Research has shown a strong connection
between developing a PI and achieving success in one's
career (Navarro et al., 2020).

The concept of PI is intertwined with a profession's
methods, ideas, beliefs, ethics, and the conditions required
for success in the field. Cultural contexts are crucial in the
athletic
development and transitions. Research has identified

examination and exploration of career

various factors related to career decision-making and

planning. However, limited empirical studies have
explored these traits in college student-athletes from non-
2021).
Chinese college students face difficulties changing their

Western  countries  (Yukhymenko-Lescroart,
majors compared to students in Western higher education.
Significant changes are permitted upon enrollment in
Chinese institutions and universities. Students who
frequently change their majors lack knowledge about them
and do not have a defined career path (Li, Pu, &
Phakdeephirot, 2022).

Students may feel frustrated, dissatisfied, and lose
motivation for their studies due to their behaviour.
Enhancing learning strategies, self-confidence, and
motivation rely on PIL In today's dynamic landscape of
professional sports and higher education, the employability
of collegiate players has gained significance (Zhang & Tu,
2023). College athletes contribute skills, backgrounds, and
challenges to their pursuits in both academia and sports,
which can benefit them in their future careers post-
athletics (Yu, Chen, & Hou, 2021). Understanding and
enhancing college athletes' employment is crucial for their
success and to optimise the advantages of their academic
and athletic endeavours. College student employability has
become a significant focus of research in various academic
fields such as psychology,

sociology, educational
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management, and human resource management in recent
years (Chen et al., 2023).

In addition, universities are incorporating employability
development programmes into their curricula to ensure
that college students are equipped with the necessary
knowledge, skills, qualities, and conduct to thrive in the
professional world (Bonnard, 2020). Employability extends
beyond mere job placement. It encompasses job readiness
and continuous education. College athletes are encouraged
to develop a growth mindset, adaptability, and continuous
skill enhancement to excel in a dynamic job market
(Bonnard, 2020). TM skills are essential for maintaining
overall well-being, decreasing stress levels, and enhancing
achievement in academic and professional settings
(Stevens et al., 2019). Within collegiate athletics, TM
involves strategically allocating resources and time to
achieve personal growth, athletic success, and academic
excellence (Hensley et al., 2018).

This study investigated the impact of Chinese college
athletes' professional identities on their employability, with
time management as a mediating factor. This study
significantly contributes to understanding EMT dynamics
among Chinese collegiate athletes by focusing on the
correlation between PI, TM, and EMT. Analysed data from
224 chosen student-athletes using PLS-SEM. This study
explored the mediating role of Time Management (TM) in
the relationship between PI and EMT. The study is
structured as follows: the literature review, theory, and
hypothesis are outlined. The methodology, results, and
discussion are all provided. Ultimately, the study concludes
by discussing the paper's limitations in the final section.

Literature Review

Professional Identity in College Athletes

Jackson and Tomlinson (2019) examined the occurrence of
emergent PI in different groups of college students and the
factors impacting PI development. The study emphasises
the significance of identity development in connecting
post-secondary education with the workforce, influenced
by crucial resources such as social and cultural capital that
students acquire prior to entering the workforce. Students'
perceptions of familiarity, closeness, and confidence in
particular job sectors may be shaped by the varying
strengths of their identity forms. Hanna et al. (2020)
created and validated the Teacher Identity Measurement
Scale (TIMS) to assess the performance of elementary
school teachers' PI. The teacher's identity was categorised
into four main sections: inspiration, self-worth, self-
confidence, and task perceptions. The analysis was
conducted by evaluating quantitative tools used to assess

teacher identity, based on the identity theory. As a result, a
measurement scale was developed consisting of 46
components. The factorial design was examined by
administering it to primary student teachers during their
first and second years.

Haghighat, Borhani, and Ranjbar (2020) conducted a study
focused on descriptive correlations. The study included
nursing students who were enrolled in nursing
programmes at the time of the research. The Moral
Development Scale for Professionals (MDSP) The study
materials comprised the Professional Identity Scale for
Students (PISNS) and a

questionnaire. In a study by Lonn et al. (2023), the authors

Nursing demographic
investigated the impact of challenging work-based learning
conditions on the PI development of medical students.
According to the investigation, students' main concern
during emotionally challenging events in their work-based
learning was maintaining a professional attitude.

In a study conducted by Jackson (2017), the focus was on
work placements and the impact of work-integrated
learning (WIL) on students' preprofessional identity
development. Pre-PI encompasses understanding one's
professional identity, including self-awareness of abilities,
traits, behaviours, values, and regulations related to the
chosen profession. In their study, Wang et al. (2020)
investigated the conservation of resources theory as a
foundation and explored the relationships among
professional identity, employee engagement, work
satisfaction, and turnover intention among Chinese hotel
employees. This study examines professional identity in the
hotel industry and its impact on various work performance
indicators. In a study by Boo, Wang, and Kim (2021),
professional flexibility was examined in relation to future
time perspective (FTP), career anxiety, and other variables.
The study presents empirical evidence on the correlation
between career adaptability and career anxiety by analysing
data collected from undergraduate students in colleges in
the US and China. Furthermore, it indicates that career
anxiety has a negative correlation with FTP.

Employability in College Athletes

In a study conducted by Lopez de Subijana et al. (2020), the
job integration of top athletes’ post-retirement was
analysed to compare the work integration of men and
women, as well as non-Olympic and Olympic athletes. The
study aimed to determine the factors affecting their choice
of occupation and current monthly earnings. Previous top
athletes exhibited a lower unemployment rate compared to
the general population. An inequality in wages between
male and female employees was noted in the gender
analysis. When comparing athletes from the Olympics and
non-Olympic games, differences were observed in the
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correlation between their initial occupations. In their
study, Van Lunen et al. (2021) investigated the Doctorate in
Athletic Training (DAT) as a recent addition to higher
education programmes. Limited literature exists regarding
the role of individuals with this degree as faculty members
in athletic training. We sought the department chairs'
perspectives on the DAT degree and its potential impact on
recruiting new professors for a post-baccalaureate
professional athletic training programme. External factors
influence the demands of the sports labour market.

The COVID-19 pandemic has greatly affected the evolving
regulations concerning employment and education. Sato et
al. (2021) sought to understand graduate EMTs and the
potential role of higher education institutions in human
resource development, while identifying differences in
these characteristics before and after the COVID-19
pandemic. de Schepper, Sotiriadou, and Hill (2021)
stakeholder
regarding students' engagement with social and individual

investigated discrepancies in opinions
aspects of critical reflection and their alignment with the

sports  management  sector's requirements. An
investigation was conducted on students' views regarding
the three personal and societal components of critical
reflection through MANOVA and independent ANOVA
tests.

Wendling and Sagas (2020) created a career self-
management (CSM) model using social cognitive career
theory (SCCT) to explore the theoretical mechanisms and
key determinants of college athletes' career planning for
post-athletic life. Professionals utilise a model and its
validated measures to gain insight into the factors that
impact career planning processes. In a study conducted by
Russell (2021), the correlation between perceived social
support and athletic identity in collegiate female athletes
was examined in relation to feelings of burnout. The results
suggest that focusing solely on athletic identity may not
necessarily lead to burnout. Further research on athlete
burnout should consider both athletic identity and the type
and origin of athlete social support.

Time Management as a Catalyst for Employability in

College Athletes

In his study, Jackson (2019) delved into the idea that a
strong conceptual foundation of self-regulated learning
could influence research on the correlation between TM
and academic achievement in college students. Four
primary elements were utilised to achieve this overarching
objective. They start with an overview of research that
shows TM's significance in post-secondary environments.
In their study, Wolters and Brady (2021) sought to explore
the relationship between Chinese athlete students majoring
in physical education and academic procrastination, self-

efficacy for self-regulated learning, and TM dispositions.
They investigated the relationship between academic
procrastination, mobile phone reliance, self-efficacy in TM
tendencies, and self-regulated learning. An efficient TM
can greatly impact an individual's overall performance and
achievements.
Moreover, the university context's flexibility and
independence could pose challenges for individuals
lacking TM skills. In a study conducted by Chen, Li, and
Kim (2021), the focus was on examining students' ability to
demonstrate characteristics associated with professional
identity, which is essential for their future employability.
Razali et al. (2018) investigated the correlation between
students' TM techniques and academic performance.
Efficient time management and reduced student anxiety
are linked to academic success, yet students struggle to
balance their studies with daily life (Hensley et al., 2018).
In a study conducted by Adams and Blair (2019), the TM
Behaviour Scale was utilised to investigate self-reported
TM behaviour among undergraduate engineering
students. In a study by Chan (2023), college athletes'
professional activities were analysed by establishing targets
within an online cognitive professional self-management
model to investigate the influencing variables. The findings
are valuable for developing career counselling strategies for
college athletes. Lu (2020) established the career-building
model of adaptation as the foundation for the regulated
mediation of professional behaviours among student-
athletes.

Background Theory and Hypotheses

College athletes often prioritise their time based on the
demands of their sports training, academic coursework,
and other responsibilities. They have a strong connection
to their sports and professional goals (Wang et al., 2020;
Wolters & Brady, 2021). Feelings of purpose, drive, and
dedication can be influenced by the PI, who can motivate
individuals to manage their time efficiently, set clear
objectives, and prioritise tasks (Tomlinson & Jackson,
2021). Having a strong sense of self-worth can assist
athletes in improving control, discipline, and self-efficacy
in their sport, allowing them to make informed decisions
and adapt to varying circumstances (Greco & Kraimer,
2020; Hanna et al., 2020).

HI: Professional identity positively influences time
management.

Efficient TM involves effectively distributing resources,
prioritising work, and complying with deadlines (Wang et
al., 2020). According to Sheng et al. (2020), efficient TM
and organisation positively impact the outcomes of
Chinese college athletes in EMT. A study suggests that
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college athletes who effectively balance their time may
develop valuable skills like goal setting, discipline, and
prioritisation (Yang, Shu, & Yin, 2022). Athletes can
enhance their career prospects and attract employers from
different sectors by effectively managing their academic,
athletic, and personal responsibilities (Sun et al., 2020).
H2: Improved time management positively influences
employability outcomes among Chinese college athletes.

Employers in the sports sector or similar industries are
more likely to appreciate the qualities and talents of
Chinese collegiate athletes if they clearly define their PI
(Aldhahi et al, 2022). Developing a strong sense of
professionalism can enhance an athlete's attractiveness to
potential employers by increasing their ambition,
motivation, and confidence during job searches (Richter,
Brunner, & Richter, 2021). Based on this concept, an
athlete's likelihood of securing satisfying and enduring job
opportunities in their field or related sectors rises in
correlation with the excellence of their PI (Compton et al.,
2020; Skinner, Leavey, & Rothi, 2021).

H3: Professional
employability among Chinese college athletes.

identity ~directly predicts  greater

Based on this hypothesis, TM is seen as a key factor in
connecting PI and EMT (Tomlinson & Jackson, 2021).
Individuals with strong skills in TM can translate their
career aspirations into tangible achievements. Athletes can
juggle the requirements of training, competition,
academics, and professional development through effective
time management (Khan et al, 2023). Aside from
enhancing efficiency and productivity, this equilibrium
showcases a strong level of organisational, disciplinary, and
adaptable traits that potential employers highly appreciate
(Huang et al., 2021). Athletes establish a solid base for
professional advancement and achievement by adopting a
proactive approach to achieving their career goals while
improving their TM skills (Okolie, 2022; Wang et al., 2020).
H4: Professional Identity indirectly influences employability

through the mediation of time management.

The model of this study is presented in Figure 1.

| Professional identity
l———

) H3

——

[--—t-t———-

[ | H2
| Employability

Figure 1: Theoretical Model.

Methodology

This section discusses the use of TM as a mediating factor
and the influence of PI on EMT in Chinese college athletes.
Data Collection

Through purposive sampling, a total of 224 student-
athletes (142 males and 84 females) were chosen for the
study. Focusing on how the dual identities of being
students and athletes affect athletes' careers, the study
included college athletes who competed in interschool or
higher-level competition and majored in physical
education and sports. The individuals engaged in various
sports including gymnastics, golf, tennis, table tennis,
archery, track and field, volleyball, basketball, baseball and
Kabaddi.

Measurement

The PI consists of an 18-item questionnaire divided into
four subscales: role values, occupational values, feelings of
occupational belonging, and propensity for professional
conduct. The Likert scale utilised consists of five points,
with one representing (very strongly disagree) and five
indicating (very strongly agree). The TM is a questionnaire
with five items. A seven-point scale was utilised to evaluate
the questionnaire, with a range from 1 indicating strong
disagreement to 7 indicating strong agreement. The EMT
applies a seven-point LS ranging from 1 (strongly disagree)
to 7 (very strongly agree).

Data analysis Technique

Data analysis was conducted using SPSS. Exploring the
connections among PI, EMT, and TM began with an
analysis of Pearson's correlations. Furthermore, the
relationship between PI and EMT was analysed using PLS-
SEM to explore the mediating impacts of TM. Finally, the
impact of moderating on the relationship between EMT
and PI was tested using moderate latent structural
equations. The following metrics were used to measure the
structural model: Root Mean Square Error of
Approximation (RMSEA), chi-square statistics (x*/df),
Tucker-Lewis's index (TLI), Comparative Fit Index (CFI),
and Standardised Root-Mean-Square Residual (SRMR).
All statistical tests were two-tailed and were assessed at a
significance threshold of p < .05. Furthermore, PLS-SEM

employs item-to-construct balances for item parcelling.

Results and Discussion

In this section, we analyse the mediation and moderating
effects of the PI on MTT in Chinese College Athletes with
TM.
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Reliability Analysis

The study ensured the constructs' validity and reliability by
assessing indicator reliability, discriminant validity,
convergent validity, and internal consistency reliability. The
table displays Cronbach's alpha values for the variables.
Values above 0.70 for Cronbach’s alpha are considered
acceptable (Cronbach, 1946, 1949; Hayes & Coutts, 2020;

Tavakol & Dennick, 2011).

Table 1
The Variables' Cronbach Alpha Values
Values of
Variables Items Cronbach's
Alpha

Professional identity (PI) 5 (PI1-PI5) 0.87

Employability (EMT) 5 (EMT1-EMT5) 0.81
Time management (TM) 4 (TM1-TM4) 0.85

Descriptive Statistics and Correlations

By employing descriptive statistics, researchers can gain a
deeper understanding of the distribution of scores within
each variable, along with its central tendency and
variability. Studying correlations involves examining the
relationship between variables in terms of direction and
strength. During this study, researchers analysed EMT,
TM, and PI connections. Tables 2 and 3 display the
relationships among the variables and the summary of the
data. The values is*p < .05, **p <.01.

Table 2
The Variables’ Descriptive Statistics
. Standard
Variables L. Mean
deviation (SD)
Professional identity (PI) 8.73 67.74
Employability (EMT) 5.62 25.65
Time Management (TM) 1.50 52.31
Table 3
Correlation Coefficient of The Variables
Variables PI EMT TM
Professional (PI) 1.00 - -
Employability (EMT) 0.45*  1.00 -
Time Management (TM) 0.35**  0.28" 1.00

Time Management as A Mediator Between Professional
Identity and Employability

We tested the proposed structural connections between the
TM, PI, and EMT through a structural equation model
(SEM). Based on the results, the fit indices met the

psychometric standards and were considered satisfactory
(x2 /df = 3.438, TLI = 0.908, CFI = 0.932, RMSEA = 0.078,
SRMR = 0.062). Furthermore, p < .01 indicated the
significance of both indirect and direct routes. These
findings imply that TM mediates the interaction between
PI and EMT. The standardised route coeflicients of the
PLS-SEM model are shown in Figure 2.

514 a3 514

Figure 2: Mediating of the PLS-SEM Model.

And 280

Moderation of Time Management on Professional
Identity and Employability

After conducting tests with latent moderate structural
equations, Figure 3 illustrates the moderating effect of TM
on the PI and EMT relationship. Without a moderator, the
direct route coefficients from the predictor to the criteria
resulted in a satisfactory fit for the data (CFI = 0.932, 2 /df
=3.439, SRMR = 0.062, RMSEA = 0.078, TLI = 0.908). The
model was expanded to incorporate a path connecting PI,
TM, and EMT, which was found to be significant and
provided support for a latent moderate structural model.

Figure 3: The Moderating of the PLS-SEM Model.
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Considering the impact of a third variable on the
connection between predictor and outcome variables. On
the other hand, mediating effects entail the function of an
intermediate variable in elucidating the connection
between predictor and outcome variables. Based on the
findings, Figure 3 demonstrated superior performance
compared to Figure 2, suggesting that TM significantly
alters the relationship between PI and EMT.

Mediating Effect Test

All the factors are statistically significant as there were no
zeros in the confidence interval estimations for the combined
impact, indirect effect, and individual direct effect of PI on
EMT. The direct influence of PI on EMT was 0.304, with an
additional indirect impact of 0.361, leading to a total effect of
0.765 on EMT. It is possible that TM played a role in
mediating the connection between professional identity and
employability, as shown by PI's overall, indirect, and direct
effects on EMT. Table 4 clearly shows that study hypotheses
three and four were confirmed.

Table 4
Effect Test
Effects Path Path coeflicient
Direct effect PI-EMT .304%*
Indirect effect PI-EMT-TM 361
Total effect PI-EMT 765%*
Discussion

This study analysed the PI, EMT, and TM in a group of
student-athletes. The study focused on improving student-
athletes' awareness, supporting their career development,
and enhancing their EMT. We will cover the chosen
variables in the upcoming sections. Initially, the principal
investigator has a substantial impact on the development of
college student athletes. It is a fundamental aspect of the
teaching profession, mirroring the needs of society and
individuals. Personal identity impacts a person's core work
beliefs, ideas, and feelings about their job from a
sociocultural perspective. As per research findings, an
individual's professional identity undergoes significant
development in the initial phases of their career. Students'
education in colleges and universities has started to shape
their personal identities. Having positive transition
experiences can enhance organisational dedication and
team morale, while negative experiences can lead to
decreased employee morale and turnover. Based on prior
research, this period was crucial for numerous individuals
in terms of their potential for employment and in shaping
their attitudes and behaviours related to the professional
environment (Aleks, Saksida, & Wolf, 2021; Cebola, dos

Santos, & Dionisio, 2023; van Beukering et al., 2022). New
PIs have greatly benefited from a strong foundation in
education before entering the field.

Second, we need to raise student EMT levels to reduce TM,
as TM plays a role in regulating and mediating the
connection between PI and EMT. TM has become a vital
intervention method in education and occupational
psychology due to its significant impact on students'
professional development. Comprehending and embracing
one's professional position, competencies, and goals are
crucial for developing a strong PI. Being able to effectively
manage one's time enables them to translate their PI into
tangible outcomes. Individuals who possess a strong sense
of self can enhance their EMT by efficiently utilising their
time to work towards goals, build connections, explore
career opportunities, and develop new skills. Here, TM
allows for transforming an individual's personal interests
into concrete achievements that enhance the overall
outcome. For instance, individuals with strong abilities in a
particular field can effectively utilise their PIs by seizing
opportunities, surmounting challenges, and adapting to
changing job demands. This can enhance EMT more in
individuals with limited TM skills. The conversation was
further backed by previous research (Anjum, 2020;
Primandiri & Santoso, 2022; Zhurakovskaya et al., 2020).
Finally, PI, shaped by beliefs, goals, and competencies,
influences individuals' career trajectories and impacts their
employment prospects. People who establish a clear PI that
is in line with their career objectives and driven by a sense
of purpose are more likely to concentrate on tasks and
obligations that support their professional aspirations. This
alignment fosters the advancement of efficient techniques
for TM, enabling individuals to strategically allocate their
resources and energy towards career progression. TM plays
arole as a mediator in the indirect influence of PI on EMT,
emphasising the interconnected relationship among
temporal organisation, self-perception, and career
advancement. Previous studies have emphasised the
importance of students focusing on time management to
achieve their goals effectively (Barrot, Llenares, & Del
Rosario, 2021; Landrum, 2020; Pelikan et al., 2021).

Conclusion

This study provides a thorough analysis of the impact of PI
and TM on EMT in Chinese student-athletes. The
transmembrane protein serves as an intermediary in the
connection between epithelial-mesenchymal transition
and primary immunodeficiency. Chinese college athletes
strategically plan their career paths by aligning their goals,
values, and abilities within their desired fields through a PI
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framework. Athletes prioritise activities and commitments
that align with their work goals due to their strong sense of
purpose and goal alignment. Moreover, these hypotheses
suggest that PI impacts EMT both indirectly through TM
and directly by predicting increased EMT. This study seeks
to address the existing research gap by providing valuable
insights into the essential requirements for success among
Chinese college athletes. This data will contribute to the
development of interventions and support systems aimed
at enhancing the employment prospects of these athletes.
Future research may provide a deeper understanding of
how cultural influences impact collegiate athletes' PI
construction, TM techniques, and EMT results through
comparative studies in different cultural settings.

Theoretical and Practical Implications

This study added valuable insights to the existing literature
on the correlation among PI, TM, and ETM. The statistical
evidence aligns with the findings of this study. This
research framework is significant in the literature due to
the absence of this discussion in previous studies. The study
found a correlation between PI, TM, and ETM. Students at
various universities need to develop their professional
identity, which is linked to their employability and time
management. The study emphasised in the literature that
time management is linked to employability. In addition,
the research emphasised the mediating function of ETM
between PI and TM, representing a novel contribution to
existing literature.

References

The study offers practical suggestions for enhancing the
English language proficiency of Chinese students. It is
recommended that Chinese students should be strongly
motivated to improve their comprehension of TM. It would
be beneficial for students to strategically develop their
personalities. Advancing students and their learning is
crucial for achieving EMT's objectives. Hence, it is essential
for universities and college administration in China to
prioritise student development in ETM. Teaching students
to practise essential skills can enhance their training
effectively. The study showed that policymakers should
prioritise long-term focus to enhance student
understanding and improve learning to develop their PI,

ultimately strengthening their ETM.

Future Directions

The latest research offers a structure for helping athletes
effectively manage the demands of professional travel. This
study provided valuable insights into college athletes,
higher education, and career advancement. Nevertheless,
certain constraints of this study need to be resolved in
future research. The research should gather data from a
varied population across over twenty universities and
colleges in China. Scholars should consider including
generalisations in their findings. Additionally, SPSS was
utilised for data analysis in this study. Scholars aim to
utilise modern tools like R Studio in upcoming research to
assess findings through measurement and structural model
evaluations.

Adams, R. V., & Blair, E. (2019). Impact of time management behaviors on undergraduate engineering students’
performance. Sage Open, 9(1), 2158244018824506. https://doi.org/10.1177/2158244018824506

Aldhahi, M. L, Alqahtani, A. S., Baattaiah, B. A., & Al-Mohammed, H. I. (2022). Exploring the relationship between
students' learning satisfaction and self-efficacy during the emergency transition to remote learning amid the

coronavirus pandemic: A cross-sectional study. Education and Information Technologies, 27(1), 1323-1340.

https://doi.org/10.1007/s10639-021-10644-7

Aleks, R, Saksida, T., & Wolf, A. S. (2021). Hero or villain? A cohort and generational analysis of how youth attitudes towards unions
have changed over time. British Journal of Industrial Relations, 59(2), 532-567. https://doi.org/10.1111/bjir.12571

Anjum, S. (2020). Impact of internship programs on professional and personal development of business students: a case
study from Pakistan. Future Business Journal, 6(1), 2. https://doi.org/10.1186/s43093-019-0007-3

Barrot, J. S., Llenares, I. I., & Del Rosario, L. S. (2021). Students’ online learning challenges during the pandemic and how
they cope with them: The case of the Philippines. Education and Information Technologies, 26(6), 7321-7338.

https://doi.org/10.1007/s10639-021-10589-x

Bonnard, C. (2020). What employability for higher education students? Journal of Education and Work, 33(5-6), 425-445.

https://doi.org/10.1080/13639080.2020.1842866

Boo, S., Wang, C., & Kim, M. (2021). Career adaptability, future time perspective, and career anxiety among undergraduate

students: A cross-national comparison. Journal of Hospitality, Leisure, Sport & Tourism Education, 29, 100328.

https://doi.org/10.1016/j.jhlste.2021.100328

239 Revista de Psicologia del Deporte/Journal of Sport Psychology. Vol. 33. n.°1. 2024


https://doi.org/10.1177/2158244018824506
https://doi.org/10.1007/s10639-021-10644-7
https://doi.org/10.1111/bjir.12571
https://doi.org/10.1186/s43093-019-0007-3
https://doi.org/10.1007/s10639-021-10589-x
https://doi.org/10.1080/13639080.2020.1842866
https://doi.org/10.1016/j.jhlste.2021.100328

Jin Hongyin, Tu Chiaching

Cebola, M. M. ], dos Santos, N. R., & Dionisio, A. (2023). Worker-related ageism: A systematic review of empirical research.
Ageing & Society, 43(8), 1882-1914. https://doi.org/10.1017/S0144686X21001380

Chan, C.-C. (2023). Analyzing Factors Influencing College Athletes’ Career Actions Using Social Cognitive Career Self-Management
Model. Journal of Career Development, 50(5), 1058-1075. https://doi.org/10.1177/08948453221141441

Chen, P. S, Li, ], & Kim, S.-Y. (2021). Structural relationship among mobile phone dependence, self-efficacy, time

management disposition, and academic procrastination in college students. Iranian Journal of Public Health,
50(11), 2263-2273. https://doi.org/10.18502/ijph.v50i11.7582

Chen, W,, Shao, K., Xiao, Q., & Mai, Y. (2023). Development and validation of Chinese college students’ future employability
scale. Frontiers in Psychology, 14, 1063437. https://doi.org/10.3389/fpsyg.2023.1063437

Compton, S., Sarraf-Yazdi, S., Rustandy, F., & Radha Krishna, L. K. (2020). Medical students’ preference for returning to the clinical
setting during the COVID-19 pandemic. Medical Education, 54(10), 943-950. https://doi.org/10.1111/medu.14268

Cronbach, L. J. (1946). Response sets and test validity. Educational and Psychological Measurement, 6(4), 475-494.
https://doi.org/10.1177/001316444600600405

Cronbach, L. . (1949). Essentials of psychological testing. Harper & Row.

de Schepper, J., Sotiriadou, P, & Hill, B. (2021). The role of critical reflection as an employability skill in sport management.
European Sport Management Quarterly, 21(2), 280-301. https://doi.org/10.1080/16184742.2020.1742184

Gardiner-Shires, A. M., & Kloepfer, M. E. (2023). Examining the Professional Identity Development of
Professional Master's Athletic Training Students: A Cohort Study. Athletic Training Education Journal,
18(1), 16-25. https://doi.org/10.4085/1947-380X-21-085

Greco, L. M., & Kraimer, M. L. (2020). Goal-setting in the career management process: An identity theory perspective.
Journal of Applied Psychology, 105(1), 40-57. https://doi.org/10.1037/apl0000424

Haghighat, S., Borhani, F., & Ranjbar, H. (2020). Is there a relationship between moral competencies and the formation of
professional identity among nursing students? BMC Nursing, 19(1), 49. https://doi.org/10.1186/s12912-020-00440-y

Hanna, E, Oostdam, R., Severiens, S. E., & Zijlstra, B. ]. H. (2020). Assessing the professional identity of primary student

teachers: Design and validation of the Teacher Identity Measurement Scale. Studies in Educational Evaluation, 64,
100822. https://doi.org/10.1016/j.stueduc.2019.100822

Hayes, A. E, & Coutts, J. J. (2020). Use omega rather than Cronbach’s alpha for estimating reliability. But.... Communication
Methods and Measures, 14(1), 1-24. https://doi.org/10.1080/19312458.2020.1718629

Hensley, L. C., Wolters, C. A., Won, S., & Brady, A. C. (2018). Academic probation, time management, and
time use in a college success course. Journal of College Reading and Learning, 48(2), 105-123.
https://doi.org/10.1080/10790195.2017.1411214

Huang, Y.-H., Sung, C.-Y., Chen, W. T., & Liu, S.-S. (2021). Relationships between social support, social status perception,

social identity, work stress, and safety behavior of construction site management personnel. Sustainability, 13(6),
3184. https://doi.org/10.3390/su13063184

Jackson, D. (2017). Developing pre-professional identity in undergraduates through work-integrated learning. Higher
Education, 74, 833-853. https://doi.org/10.1007/s10734-016-0080-2

Jackson, D. (2019). Students’ and their supervisors” evaluations on professional identity in work placements. Vocations and
Learning, 12(2), 245-266. https://doi.org/10.1007/s12186-018-9207-1

Jackson, D., & Tomlinson, M. (2019). Career values and proactive career behaviour among contemporary higher education
students. Journal of Education and Work, 32(5), 449-464. https://doi.org/10.1080/13639080.2019.1679730

Khan, J., Saeed, 1., Zada, M., Nisar, H. G., Ali, A., & Zada, S. (2023). The positive side of overqualification: examining
perceived overqualification linkage with knowledge sharing and career planning. Journal of Knowledge
Management, 27(4), 993-1015. https://doi.org/10.1108/TKM-02-2022-0111

Landrum, B. (2020). Examining Students' Confidence to Learn Online, Self-Regulation Skills and Perceptions of Satisfaction
and Usefulness of Online Classes. Online Learning Journal, 24(3), 128-146. https://doi.org/10.24059/0lj.v24i3.2066

Li, X,, Pu, R., & Phakdeephirot, N. (2022). The influence of achievement motivation on college students’ employability: A

chain mediation analysis of self-efficacy and academic performance. Frontiers in Psychology, 13, 972910.
https://doi.org/10.3389/fpsyg.2022.972910

Lonn, A., Weurlander, M., Seeberger, A., Hult, H., Thornberg, R., & Wernerson, A. (2023). The impact of emotionally
challenging situations on medical students’ professional identity formation. Advances in Health Sciences Education,
28, 1557-1578. https://doi.org/10.1007/s10459-023-10229-8

Revista de Psicologia del Deporte/Journal of Sport Psychology. Vol. 33. n.°1. 2024 240


https://doi.org/10.1017/S0144686X21001380
https://doi.org/10.1177/08948453221141441
https://doi.org/10.18502/ijph.v50i11.7582
https://doi.org/10.3389/fpsyg.2023.1063437
https://doi.org/10.1111/medu.14268
https://doi.org/10.1177/001316444600600405
https://doi.org/10.1080/16184742.2020.1742184
https://doi.org/10.4085/1947-380X-21-085
https://doi.org/10.1037/apl0000424
https://doi.org/10.1186/s12912-020-00440-y
https://doi.org/10.1016/j.stueduc.2019.100822
https://doi.org/10.1080/19312458.2020.1718629
https://doi.org/10.1080/10790195.2017.1411214
https://doi.org/10.3390/su13063184
https://doi.org/10.1007/s10734-016-0080-2
https://doi.org/10.1007/s12186-018-9207-1
https://doi.org/10.1080/13639080.2019.1679730
https://doi.org/10.1108/JKM-02-2022-0111
https://doi.org/10.24059/olj.v24i3.2066
https://doi.org/10.3389/fpsyg.2022.972910
https://doi.org/10.1007/s10459-023-10229-8

Navigating the Field: Exploring the Influence of Professional Identity on Employability in Chinese College Athletes with Time ...

Lépez de Subijana, C., Ramos, ., Garcia, C., & Chamorro, J. L. (2020). The employability process of Spanish retired elite
athletes: Gender and sport success comparison. International Journal of Environmental Research and Public Health,
17(15), 5460. https://doi.org/10.3390/ijerph17155460

Lu, W. C. (2020). Future work-self salience and proactive career behavior among college student-athletes in Taiwan: A career

construction model of adaptation. Journal of Hospitality, Leisure, Sport & Tourism Education, 27, 100259.
https://doi.org/10.1016/j.jhlste.2020.100259

Navarro, K., Williams, J., Pittelkow, L., Schulenberg, C., Morris, M., & Salm, M. J. (2020). Global studies: Impact on student-
athlete engagement and identity development in higher education. Journal of Global Sport Management, 5(1), 102-
120. https://doi.org/10.1080/24704067.2019.1641422

Okolie, U. C. (2022). Work placement learning and students' readiness for school-to-work transition: Do perceived

employability and faculty supervisor support matter? Journal of Vocational Behavior, 139, 103805.
https://doi.org/10.1016/j.jvb.2022.103805

Pelikan, E. R,, Liiftenegger, M., Holzer, J., Korlat, S., Spiel, C., & Schober, B. (2021). Learning during COVID-19: the role of
self-regulated learning, motivation, and procrastination for perceived competence. Zeitschrift fiir
Erziehungswissenschaft, 24(2), 393-418. https://doi.org/10.1007/s11618-021-01002-x

Primandiri, P. R., & Santoso, A. M. (2022). The development of students' worksheets using problem-based learning to

improve creativity and time management skills of students. AIP Conference Proceedings, 2468(1), 030016.
https://doi.org/10.1063/5.0102665

Razali, S., Rusiman, M., Gan, W., & Arbin, N. (2018). The impact of time management on students’ academic achievement.
Journal of Physics: Conference Series, 995, 012042. https://doi.org/10.1088/1742-6596/995/1/012042

Richter, E., Brunner, M., & Richter, D. (2021). Teacher educators’ task perception and its relationship to professional identity
and teaching practice. Teaching and Teacher Education, 101, 103303. https://doi.org/10.1016/j.tate.2021.103303

Russell, W. D. (2021). The Role of Athletic Identity and Perceived Social Support on College Female Athletes' Burnout.
Journal of Sport Behavior, 44(1), 99-119. https://journalofsportbehavior.org/index.php/JSB/article/view/43

Sato, S., Kang, T.-A., Daigo, E., Matsuoka, H., & Harada, M. (2021). Graduate employability and higher education’s
contributions to human resource development in sport business before and after COVID-19. Journal of Hospitality,
Leisure, Sport & Tourism Education, 28, 100306. https://doi.org/10.1016/j.jhlste.2021.100306

Sheng, Q., Zhang, X., Wang, X., & Cai, C. (2020). The influence of experiences of involvement in the COVID-19 rescue task
on the professional identity among Chinese nurses: A qualitative study. Journal of Nursing Management, 28(7),
1662-1669. https://doi.org/10.1111/jonm.13122

Skinner, B., Leavey, G., & Rothi, D. (2021). Managerialism and teacher professional identity: Impact on well-being among
teachers in the UK. Educational Review, 73(1), 1-16. https://doi.org/10.1080/00131911.2018.1556205

Stevens, A. E., Hartung, C. M., Shelton, C. R., LaCount, P. A., & Heaney, A. (2019). The effects of a brief organization, time
management, and planning intervention for at-risk college freshmen. Evidence-Based Practice in Child and
Adolescent Mental Health, 4(2), 202-218. https://doi.org/10.1080/23794925.2018.1551093

Sun, Y., Wang, D., Han, Z., Gao, J., Zhu, S., & Zhang, H. (2020). Disease prevention knowledge, anxiety, and professional

identity during COVID-19 pandemic in nursing students in Zhengzhou, China. Journal of Korean Academy of
Nursing, 50(4), 533-540. https://doi.org/10.4040/jkan.20125

Tavakol, M., & Dennick, R. (2011). Making sense of Cronbach's alpha. International Journal of Medical Education, 2, 53-55.
https://doi.org/10.5116/ijme.4dfb.8dfd

Tomlinson, M., & Jackson, D. (2021). Professional identity formation in contemporary higher education students. Studies
in Higher Education, 46(4), 885-900. https://doi.org/10.1080/03075079.2019.1659763

van Beukering, I E., Smits, S.J. C,, Janssens, K. M. E., Bogaers, R. L, Joosen, M. C. W., Bakker, M., van Weeghel, J., & Brouwers, E. P.
M. (2022). In What Ways Does Health Related Stigma Affect Sustainable Employment and Well-Being at Work? A
Systematic Review. Journal of Occupational Rehabilitation, 32(3), 365-379. https://doi.org/10.1007/s10926-021-09998-z

Van Lunen, B. L., Clines, S. H., Reems, T., Eberman, L. E., Hankemeier, D. A., & Welch Bacon, C. E. (2021). Employability
in academe for athletic trainers with the Doctor of Athletic Training degree. Journal of Athletic Training, 56(3),
220-226. https://doi.org/10.4085/1062-6050-0253.20

Wang, C., Xu, J., Zhang, T. C., & Li, Q. M. (2020). Effects of professional identity on turnover intention in China's hotel
employees: The mediating role of employee engagement and job satisfaction. Journal of Hospitality and Tourism
Management, 45, 10-22. https://doi.org/10.1016/j.jhtm.2020.07.002

241 Revista de Psicologia del Deporte/Journal of Sport Psychology. Vol. 33. n.°1. 2024


https://doi.org/10.3390/ijerph17155460
https://doi.org/10.1016/j.jhlste.2020.100259
https://doi.org/10.1080/24704067.2019.1641422
https://doi.org/10.1016/j.jvb.2022.103805
https://doi.org/10.1007/s11618-021-01002-x
https://doi.org/10.1063/5.0102665
https://doi.org/10.1088/1742-6596/995/1/012042
https://doi.org/10.1016/j.tate.2021.103303
https://journalofsportbehavior.org/index.php/JSB/article/view/43
https://doi.org/10.1016/j.jhlste.2021.100306
https://doi.org/10.1111/jonm.13122
https://doi.org/10.1080/00131911.2018.1556205
https://doi.org/10.1080/23794925.2018.1551093
https://doi.org/10.4040/jkan.20125
https://doi.org/10.5116/ijme.4dfb.8dfd
https://doi.org/10.1080/03075079.2019.1659763
https://doi.org/10.1007/s10926-021-09998-z
https://doi.org/10.4085/1062-6050-0253.20
https://doi.org/10.1016/j.jhtm.2020.07.002

Jin Hongyin, Tu Chiaching

Wendling, E., & Sagas, M. (2020). An application of the social cognitive career theory model of career self-management to college
athletes’ career planning for life after sport. Frontiers in Psychology, 11, 9. https://doi.org/10.3389/fpsyg.2020.00009

Wolters, C. A., & Brady, A. C. (2021). College students’ time management: A self-regulated learning perspective. Educational
Psychology Review, 33(4), 1319-1351. https://doi.org/10.1007/s10648-020-09519-2

Yang, S., Shu, D., & Yin, H. (2022). “Teaching, my passion; publishing, my pain”: Unpacking academics’ professional identity
tensions through the lens of emotional resilience. Higher Education, 84(2), 235-254. https://doi.org/10.1007/s10734-021-
00765-w

Yu, E, Chen, Q., & Hou, B. (2021). Understanding the impacts of Chinese undergraduate tourism students’ professional
identity on learning engagement. Sustainability, 13(23), 13379. https://doi.org/10.3390/su132313379

Yukhymenko-Lescroart, M. A. (2021). The role of passion for sport in college student-athletes’ motivation and effort in academics and
athletics. International Journal of Educational Research Open, 2, 100055. https://doi.org/10.1016/j.ijedro.2021.100055

Zhang, P. G., & Tu, C. C. (2023). Impact of Chinese College Students' Professional Identity on Their Academic
Achievement: Career Maturity as a Mediator. International Journal of Educational Methodology, 9(2), 397-
408. https://doi.org/10.12973/ijem.9.2.397

Zhurakovskaya, V., Sichinava, A., Simakova, T., Olicheva, O., Rykov, S., Valeeva, J., Kulachinskaya, A., & Ilyashenko, S.
(2020). Innovations in education—the development of a new pedagogical technology of a combinational type,

focused on the development of personality of students. Journal of Open Innovation: Technology, Market, and
Complexity, 6(4), 123. https://doi.org/10.3390/joitmc6040123

Revista de Psicologia del Deporte/Journal of Sport Psychology. Vol. 33. n.°1. 2024 242


https://doi.org/10.3389/fpsyg.2020.00009
https://doi.org/10.1007/s10648-020-09519-z
https://doi.org/10.1007/s10734-021-00765-w
https://doi.org/10.1007/s10734-021-00765-w
https://doi.org/10.3390/su132313379
https://doi.org/10.1016/j.ijedro.2021.100055
https://doi.org/10.12973/ijem.9.2.397
https://doi.org/10.3390/joitmc6040123

